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11. Tóm tắt các kết quả của luận văn:

          Luận văn phân tích để hiểu rõ được khái niệm về phân biệt đối xử, căn cứ
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11. Summary of the findings of the thesis:

         The thesis analyzes to understand the concept of discrimination, on the
basis of the scope of the application for the principles of prohibited discrimination
in employment and occupation under Convention No. 111 content.

         The  thesis  has  analyzed  and  evaluated  the  content  of  the  rule
transformation with the aim of prohibited discrimination in Convention No. 111
into law in Vietnam, mainly based on gender perspective and a few discrimination
on the basis of one another extent of the law.

         The thesis has studied the progress in the implementation of labor laws in
Vietnam for discrimination in employment and occupation in Vietnam, showed the
causes of the discrimination still existing entrenched in law and practice and  the
recognition compared with the laws of the other countries in the region.

          The thesis puts forward proposals with the purpose of implementing laws
and  some  practical  measures  consistent  with  the  principles  of  prohibited
discrimination in employment and occupation in Convention No. 111 been into
domestic law.
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