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11. Tóm tắt các kết quả của luận văn: Đây là công trình nghiên cứu sâu về vấn đề
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Việt Nam trên cơ sở đánh giá về pháp luật và thực tiễn xử lý hợp đồng lao động,
đồng thời có sự liên hệ đến các quy định về HĐLĐ vô hiệu và cách thức xử lý theo
pháp luật của một số quốc gia khác.
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11. Summary of the findings of the thesis: This is the first in-depth study on the
issue of handling invalid labor contracts, with the desire to improve the labor
contract law and resolve the difficulties in the process of dealing the invalid



contract, So after a long time of research, I gave out some new points in thesis as
follows:

–  The first  dissertation research on different  types  of  invalid  labor  contract,
reasons, dealing methods and consequences solution for these contracts since the
revised labour Code 2012 takes effect.

–  Providing an  all-sided view on how to  deal  with  the  current  invalid  labor
contracts in Vietnam, based on legal assessment and handling method of labor
contracts in practical, consulting some other countries’ regulation of invalid labor
contracts, legal manner as well.

–  Initially giving some solutions to improve the law on handling the issue of
invalid labor contract, since then contributing to handle fairly any disputes in an
invalid labor contract.

12. Application in practical: This thesis contributes to perfect the labor law of
Vietnam, on the basis of that applying in real life to deal with the consequences of
invalid labor contracts, protect the harmony and stabilize interests of the parties
in the contract particularly and labor relations generally.

13. Further research directions: Continue researching and improving the legal
system to deal effectively with invalid labor contracts

14. Thesis – related publications.


